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GRASP Application Form
SUMMARY OF LEGAL REGULATIONS: 

To be done by assessor requiring the authorization. Please fill in with the name and 
number of regulations. Please include electronic links where the regulations can be found.  
If not possible, keep an electronic copy of the regulations cited, for the records in your files. 
They will be requested later. 

Full name of assessor filling in the summary:* 

Country of regulations:* 

Date 

Signature IHT approval* 

_________________________________ 

*mandatory fields

CP 
No. 

GRASP CP and CPCC Legal Regulations to be 
applied 

1 CP: Is there at least one employee or an employees’ council to 
represent the interests of the staff to the management through 
regular meetings where labor issues are addressed?  

CC: Documentation demonstrates that an employees’ 
representative(s) or an employees’ council representing the 
interests of the employees to the management is elected or in 
exceptional cases nominated by all employees and recognized 
by the management. The election or nomination takes place in 
the ongoing year or production period and is communicated to 
all employees. This employees´ representative(s) shall be aware 
of his/her/their role and rights and be able to discuss complaints 
and suggestions with the management. Meetings between 
employees’ representative(s) and management occur at 
accurate frequency. The dialogue taking place in such meetings 
is duly documented. 

2 CP: Is there a complaint and suggestion procedure available 
and implemented in the company through which employees can 
make a complaint or suggestion? 
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CC: A complaint and suggestion procedure appropriate to the 
size of the company exists. The employees are regularly 
informed about its existence, complaints and suggestions can be 
made without being penalized and are discussed in meetings 
between the employees’ representative(s) and the management. 
The procedure specifies a timeframe to answer complaints and 
suggestions and take corrective actions. Complaints, 
suggestions and their follow-up from the last 24 months are 
documented. 

3 CP: Has a self-declaration on good social practice regarding 
human rights been signed by the management and the 
employees´ representative(s) and has this been communicated 
to the employees?  
 
CC: The management and the employees’ representative(s) 
have signed, displayed and put in practice a self-declaration 
assuring good social practice and human rights of all 
employees. This declaration contains at least the commitment to 
the ILO core labor conventions (ILO Conventions: 111 on 
discrimination, 138 and 182 on minimum age and child labor, 29 
and 105 on forced labor, 87 on freedom of association, 98 on 
the right to organize and collective bargaining, 100 on equal 
remuneration and 99 on minimum wage) and transparent and 
non-discriminative hiring procedures and the complaint 
procedure. The self-declaration states that the employees´ 
representative(s) can file complaints without personal sanctions. 
The employees have been informed about the self-declaration 
and it is revised at least every 3 years or whenever necessary. 

 

4 CP: Do the person responsible for the implementation of 
GRASP (RGSP) and the employees’ representative(s) have 
knowledge of or access to recent national labor regulations? 
 
CC: The person responsible for implementation of GRASP 
(RGSP) and the employees’ representative(s) have knowledge 
of or access to national labor regulations, such as gross and 
minimum wages, working hours, trade union membership, anti-
discrimination, child labor, labor contracts, holiday and maternity 
leave. Both the RGSP and the employees´ representative(s) 
know the essential points of working conditions in agriculture as 
formulated in the applicable GRASP National Interpretation 
Guidelines.   

 

5 CP: Can valid copies of working contracts be shown for the 
employees? Are the working contracts compliant with applicable 
legislation and/or collective bargaining agreements and do they 
indicate at least full names, nationality, a job description, date of 
birth, date of entry, the regular working time, wage and the 
period of employment? Have they been signed by both the 
employee and the employer? 
 
CC: For every employee, a contract can be shown to the 
assessor on request on a sample basis. The contracts 
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correspond with the applicable legislation and/or collective 
bargaining agreements. Both the employees as well as the 
employer have signed them. Records contain at least full 
names, nationality, a job description, date of birth, date of entry, 
the regular working time, wage and the period of employment 
(e.g. permanent, period or day laborer etc.) and for non-national 
employees their legal status and working permit. The contract 
does not show contradiction to the self-declaration on good 
social practices. Records of the employees must be accessible 
for at least 24 months 

6 CP: Is there documented evidence indicating regular payment of 
salaries corresponding to the contract clause?  
 
CC: The employer shows adequate documentation of the 
regular salary transfer (e.g. employee’s signature on pay slip, 
bank transfer). Employees sign or receive copies of pay 
slips/pay register that make the payment transparent and 
comprehensible for them. Regular payment of the employees 
during the last 24 months is documented. 

 

7 CP: Do pay slips/pay registers indicate the conformity of 
payment with at least legal regulations and/or collective 
bargaining agreements? 
 
CC: Wages and overtime payment documented on the pay 
slips/pay registers indicate compliance with legal regulations 
(minimum wages) and/or collective bargaining agreements  
as specified in the GRASP National Interpretation Guideline. If 
payment is calculated per unit, employees shall be able to gain 
at least the legal minimum wage (on average) within regular 
working hours. 

 

8 CP: Do records indicate that no minors are employed at the 
company? 
 
CC: Records indicate compliance with national legislation 
regarding minimum age of employment. If not covered by 
national legislation, children below the age of 15 are not 
employed.  
If children–as core family members–are working at the company, 
they are not engaged in work that is dangerous to their health 
and safety, jeopardizes their development, or prevents them 
from finishing their compulsory school education. 

 

9 CP: Do the children of employees living on the company´s 
production/handling sites have access to compulsory school 
education? 
 
CC: There is documented evidence that children of employees 
at compulsory schooling age (according to national legislation) 
living on the company´s production/handling sites have access 
to compulsory school education, either through provided 
transport to a public school or through on-site schooling. 

 



 
 

SUMMARY OF LEGAL REGULATIONS: 

 
Code Ref:  Summary of GRASP Regulations 
Page: 4 of 4 

 

 

CP 
No. 

GRASP CP and CPCC Legal Regulations to be 
applied 

10 CP: Is there a time recording system that shows daily working 
time and overtime on a daily basis for the employees? 
 
CC: There is a time recording system implemented appropriate 
to the size of the company that makes working hours and 
overtime transparent for both employees and employer on a 
daily basis. Working times of the employees during the last 24 
months are documented. Records are regularly approved by the 
employees and accessible for the employees´ representative(s). 

 

11 CP: Do working hours and breaks documented in the time 
records comply with applicable legislation and/or collective 
bargaining agreements? 
 
CC: Documented working hours, breaks and rest days are in line 
with applicable legislation and/or collective bargaining 
agreements. If not regulated more strictly by legislation, records 
indicate that regular weekly working hours do not exceed a 
maximum of 48 hours. During peak season (harvest), weekly 
working time does not exceed a maximum of 60 hours. Rest 
breaks/days are also guaranteed during peak season 
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